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Dear readers,

Welcome to the “HSL Family Issue,”
dedicated to the people who power
our company every day. A business
is, after all, nothing without its
people, and at HSL, we consider
managing human resources to be as
essential as balancing our books or
overseeing our stockyards.

Inside these pages, you'll find a lively feature on our
Annual Dinner—this year organised by our youngest
planning committee to date—along with interviews
with our top consultants for Jigsaw, our very first high-
rise residential project.

The striking cover image celebrates two unsung
heroes: window cleaners Peter Saka and Andy
Barnabas, who meticulously cleaned all 3,700 glass
panels of our 10-storey HSL Tower over the course of
two months late last year.

With support from our building crew and Occupational
Health & Safety team, they brought the tower to a
spotless shine—no small feat. Their dedication truly
keeps HSL looking its best, and we owe them our
sincere gratitude.

Elsewhere in this issue, we shine a spotlight
on architects Nicholas Ling and Tina Lau, both

Sarawakians who first collaborated in Melbourne in the

2000s before returning to Malaysia.

This Jigsaw project marks their first reunion since
those early post-university days, and we are delighted
to have them on board as the condo heads towards
completion in mid-2026.

We also take you behind the scenes of our Annual
Dinner, held on January 11 at the Riverine Resort grand
ballroom. With HSL Group expanding into retail and
hospitality, we welcomed new departments into our
celebrations this year.

The event itself was orchestrated by an enthusiastic
group of rising talents: Charles Lee (Occupational
Health & Safety), Katherine Song (Graphic Design),
Abraham Tiong (Social Media), and Andress Lantuk
Majing (Properties Development). Their efforts
culminated in a memorable evening, and we've
devoted eight pages to the festivities, full of photos
and firsthand stories from our colleagues.

At HSL, collaboration is more than a buzzword—it's our
way of working. Our team members are free to explore
different departments and projects, swapping skills
and sharing ideas.

It's a spirit of give-and-take that keeps us innovative
and unified. In this “HSL Family Issue,” we hope you'll
see how deeply we value every person’s role and
contribution.

Next time, look out for highlights of the third HSL
Samarahan Marathon, new details on the Citadines
Langit Kuching hotel and condo, and the results of
AIR—our second national design competition with the
Malaysian Institute of Architects.

Just like our first competition, Langit, our fresh venture,
AIR, will become a reality.

Thank you for reading. We hope you find as much
inspiration in these stories as we have. @

Yours truly,

SHINJI

Luxury That Fits

Designer condos tailored for professionals and families.

60% of units are family-friendly three-bedroom spaces,
from RM 7,300 per sq m.
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SAMARAHAN
MARATHON

THROWBACK : Congra,tg;to HSL Samarahan
v arathon 2024 winners! A'moment of triump
P L ’ and determination fofall participants.

HSL Samaraban Marathon 2025:

Bigger, Better And Back For Its Third Year

One Of Malaysia’s Fastest And Flattest Routes, RM40,000 In Prizes,
And More Exciting Perks Await Runners

he highly anticipated HSL
Samarahan Marathon returns for its
third edition on June 14 -15, promising
an even more thrilling experience for
both competitive and casual runners.

Building on last year’s resounding success with over 2,800
participants, this year's event offers RM40,000 in total prize
money and a fast racecourse primed for personal bests.

enowned for having one of Malaysia’s flattest routes, the
SL Samarahan Marathon attracts professionals eager to
‘break records, as well as amateurs keen to tackle longer
distances.

Already, more than 800 runners have signed up during the
early bird phase, with half marathon slots filling up quickly.

The fun runs (6km and 3km) will take place on the evening
of Saturday, June 14, while the competitive runs (42km, 21km,

6 LIVING MOMENTS

and 10km) with cash prizes will kick off on Sunday, June 15,
from lam to 5.30am. Registration fees range from RM60
to RM139.

Back by popular demand, the Best Costume Award will
reward the most creative and entertaining outfits in the
fun run categories, judged by special guest influencers.
This light-hearted addition ensures that everyone—
regardless of pace—has a chance to stand out and win
cash prizes.

For out-of-town participants, official hotel partners
Citadines Uplands Kuching and Rume Hotel once again
offer special discounts and transport to the starting line,
ensuring a comfortable race weekend.

The start—finish line is at Hock Seng Lee’s La Promenade
Mall, with scenic routes along the newly completed
Tanjong Bako Road and through Samarahan’s heart and
soul — Universiti Malaysia Sarawak (Unimas). Over 200
volunteers—including 30 race marshals, traffic police,

one o [FRSTEST o
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first-aid teams, and water station crews—will ensure the
event runs safely and smoothly.

A collaboration with Unimas and Universiti Teknologi MARA
brings in a further 100 student volunteers to assist with
race pack collection, hydration stations, and merchandise
distribution.

“We're aiming to become one of the premier marathons in
the region,” corporate communications manager Jennifer
Tang said.

“We benchmark ourselves against major international races
and adopt best practices. For the full marathon, we have six
pacer teams at 30-minute intervals; for the half marathon,
they are 15 minutes apart. Having enough pacers is crucial
for long-distance running.

“On top of that, both 21km and 42km runners will receive
finisher T-shirts — a rarity for half marathon participants. HSL
wants to give our running community what they value most.”

Continues on Pg.11
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CELEBRATORY : Congratulations to the winner of
the Best Dress, showcasing creativity and culture.

ENTITLEMENTS : All participants will
receive these beautiful 2025 HSL
Samarahan Marathon tees and medals.




This marathon’s tagline is ‘Leading the Way to Healthy Living’, and I agree

wholeheartedly. I thank HSL for creating a vibrant and healthy event for Kuching-

Samarahan and fordeing the sole sponsor. My council and the great City Joggers’
tc@ rganise this race.

_' DATO PETER MINOS,

Kota Samarahan Municipal Council Chairman
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ROUTES: All routes are fast and flat. The
elevation gain is minimal, and uniquely,
the 42km route goes through beautiful
Universiti Malaysia Sarawak.

HAPPENINGS

From Pg.7

HSL began hosting running events in
2022, starting with shorter distances
and a half marathon. In 2024, the full
marathon category was introduced,
attracting runners from Kenya,
Singapore, Kuala Lumpur, and Brunei.

Sarawak’s own Team Haolian (a group
of elite runners) also took part, with nine
members achieving personal bests on
the Samarahan course.

“Samarahan is flat, making the HSL event
one of the fastest around,” said Andy
Yeo from Team Haolian. “Professionals
love it for potential record times, while
newcomers find it more manageable for
longer distances.”

With strong community backing and a
growing reputation, the HSL Samarahan
Marathon 2025 is set to be a must-
attend event for runners of all levels,
said Kota Samarahan Municipal Council
Chairman, Dato Peter Minos.

“Register now before all slots are
taken! Don’'t miss the opportunity to be
part of Sarawak’s premier marathon
experience,” said Minos.

“This marathon’s tagline is ‘Leading

the Way to Healthy Living’, and | agree
wholeheartedly. | thank HSL for creating
a vibrant and healthy event for Kuching—
Samarahan, and for being the sole
sponsor. My council and the great City
Joggers’ Club are proud to co-organise
this race.”

Register today at Checkpoint or JomRun.
For more information, visit
lapromenademall.com.my or search

@lapromenademall and #samarathon
on social media. ®

Register
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Your Dream Wedding

Awaits At AsahiLove Bridal Studio

How Jessica Lai Created The Go-To Bridal Service
In Kuching At La Promenade Mall

hen Fessica Lai planned
her own wedding, she
discovered the complexities
and challenges couples face in
creating their perfect day.

That experience inspired her to launch

Asahilove Wedding Bridal Studio, a one-stop
wedding service hub in Kuching, Sarawak,
catering to both locals and those working
overseas.

“We had no idea what to do or where to start,” Jessica
recalled. “But not knowing was not a problem. Instead,

| considered it my starting point. | approached the
business as if | was the customer. | tried to imagine what

STICATED: Timeless elegance from
@ Bridal Studio’s stunning collection.

J

ASAHILOVE
BRIDAL STUDIO

L3, La Promenade Mall

a customer would want, especially if they
were a Sarawakian working abroad and
returning here for their wedding. | gave
myself that challenge.”

Asahilove offers a variety of wedding-
related services, including pre-

wedding photography, gown and suit
rentals, makeup, décor, photography,
videography, wedding prints, emcees, live
bands, and more.

Now six years into the business—including
the tumultuous COVID-19 period—
Jessica’s team has established Asahilove
as a trusted name in the industry. The
mission is clear: make high-quality

-

EXQUISITE : Meticulous craftsmanship in
every design at Asahilove Bridal Studio.
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JESSICA : Our mission is to provide high-quality, stress-free, and
affordable wedding services with “overseas standards” in Sarawak.
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wedding services accessible, stress-free and affordable while
providing “overseas standards” right in Sarawak.

Jessica’s entrepreneurial journey began with a personal
experience—her own pre-wedding photoshoot abroad. One
of AsahiLove's standout features is its commitment to quality
and value.

Jessica drew inspiration from overseas studios that use pre-
designed indoor & outdoor setups for photoshoots and the
photoshoot process.

“We wanted locals to enjoy the same experience without the
need for international travel,” she explained. With packages
ranging from RM3,000 to RM5,000, couples can enjoy world-
class quality at a fraction of the cost of overseas shoots,
which often exceed RM10,000.

“So far, I'm really happy to have had customers from New
Zealand, Japan, England and China. Although it is not that
many yet, it is good for the business’s growth to work with a
wide pool of customers with different expectations.”

Customer satisfaction is a top priority. With Google reviews
as a testament, Asahilove strives to offer clarity and honesty
in every interaction. Jessica explained the importance

of communication, ensuring that couples’ preferences,
expectations, and budgets are met without overpromising.

Curating the perfect wedding experience, AsahiLove provides
a personalised touch in every aspect of wedding planning.

ENCHANTING: A captivating performance at the
Asahilove Bridal and Photography Showcase.

RCUR XD i B ST
ROMANTIC : A heartfelt moment at the Asahilove
Showcase with a rose gift on Valentine’s Day.

i ¥ :
Bl

Jessica and her team assist brides in selecting dresses that
suit their body shape, wedding type, and venue, ensuring every
gown is meticulously cleaned for pristine quality.

Pre-wedding photos are crafted with artistic precision,

focusing on lighting, scene setups, and post-production, while
wedding-day photography captures candid memories with key
moments carefully planned to align with the couple’s schedule.

For décor, Asahilove tailors every detail—from stage designs
and arches to walkways and beyond—with budgets starting at
RM6,000 for smaller banquets, ensuring the couple’s vision is
brought to life.

Looking ahead, Jessica envisions AsahiLove as a premier pre-
wedding photo studio in Sarawak, attracting couples from
around the globe. “Our goal is to be the best bridal studio in
Sarawak,” she said.

With a passion for creating magical moments, Asahilove

is more than just a business—it's a promise to make every
couple’'s dream wedding a reality. Where dreams come true,
and love stories are captured for a lifetime.

Make your dream wedding a reality! Contact Joonior Bu (JR),
our expert wedding consultant, at 010 963 9631 for seamless
planning. Looking for the perfect wedding attire? Reach out to
Jessica, the passionate owner of Asahilove, at 012 879 7970 for
stunning designs. @

APR - JUNE 2025 13
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SIM: We use ingredients both from
local and international sources,
ensuring a balance of freshness
and authenticity.

14

From Service Crew To
Shabu Shabu Mastermind,

A Glimpse Inside Yoyogi’s Culinary Journey

How Yoyogi Shabu Shabu Is Redefining Japanese Dining

In Kota Samarahan

ola Samarahan, a

rapidly developing
area in Sarawak, has
witnessed a dining revolution
with the opening of Yoyogi
Shabu Shabu at La
Promenade Mall.

Sim Jun Xiang, the Operation Manager and a seasoned
veteran in the food and beverage industry, takes us behind
the scenes of this Japanese buffet hotpot restaurant that
has become a local favourite.

Yoyogi Shabu Shabu is not just another
hotpot restaurant; it's a concept born
from a genuine love for Japanese
cuisine. According to Sim, the

LIVING MOMENTS

establishment was inspired by the idea of bringing authentic
Japanese dining to Kota Samarahan—a region known for its
diverse yet underserved dining scene. “We wanted to create a
space where families and friends could gather over delicious,
high-quality food at an affordable price,” he shared.

Unlike traditional hotpot spots, Yoyogi Shabu Shabu focuses
on a Japanese buffet. With a menu boasting premium meats,
fresh vegetables, and authentic broths, the restaurant aims
to cater to both food enthusiasts and casual diners. The
signature broths, from the rich and savoury miso to the fiery
mala, are carefully crafted to ensure every bite resonates
with true Japanese flavours.

“What sets us apart is our attention to quality,” he explained.
“We source our ingredients both locally and internationally,

ensuring a balance of freshness and authenticity. Our
customers can truly taste the difference.”

Sh obg,ShdbU
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Sim’s career path mirrors the values of teamwork and
dedication that define Yoyogi. Starting as a service crew, he
climbed the ranks, mastering every role—from dishwashing
to management. “At Yoyogi, we're a team with no borders.
Everyone contributes, and that's what makes us strong,” he
said.

Inclusivity is at the heart of Yoyogi's philosophy. The
restaurant offers vegetarian options, Muslim-friendly menus,
and customisable broths to accommodate diverse dietary
preferences.

From the moment diners step in, they are greeted by an
ambience that reflects the essence of Japan.

The decor, music, and attentive service transport customers
to a cosy corner of Tokyo. Sim describes their buffet system
as “flexible and interactive,” allowing customers to create
personalised meals from an extensive array of ingredients.

To enhance the dining experience, the team at Yoyogi
continuously innovates. Current promotions include senior and
children’s discounts, as well as birthday specials, fostering a
sense of community and loyalty among customers.

Introducing a Japanese buffet hotpot concept to the local
market was not without its obstacles.

Educating diners about the unique dining style and sourcing
premium ingredients posed initial challenges. However, the
positive feedback from customers and the growing demand
for adventurous flavours like spicy mala have validated
Yoyogi's approach.

Dirmifk gl

NEW: Yoyogi is a corner unit
on L2 of the mall.
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“One customer even told us that our miso broth reminded him
of his trip to Japan. That's the kind of impact we aim for,” Sim
recalled proudly.

Yoyogi's long-term vision includes expanding its brand across
the region while maintaining the high standards that set it
apart. The team plans to introduce seasonal menu items and
new broths, ensuring there is always something fresh to excite
customers.

When asked about his advice for aspiring restaurateurs, Sim
added, “Authenticity and consistency are key. Understand your
market, innovate, and never stop listening to your customers.”

Yoyogi Shabu Shabu is not just a restaurant, it is a culinary
journey that bridges cultures and brings people together.

With its unwavering commitment to quality and innovation, it is
poised to become a cornerstone of Kota Samarahan’s dining
scene. Whether you're a seasoned hotpot enthusiast or a first-
timer, a visit to Yoyogi promises an experience that lingers long
after the meal is over.

TO RESERVE

L2, La Promenade Mall

FRESH: A freshly selection of vegetables at Yoyogi Shabu Shabu,
offering a healthy and varied choice for every dish.

INCLUSIVE: A perfect setting for family occasions offering
a warm and inviting atmosphere that suits all ages.
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Mentar Sentosa

Bridging The Gap In Mental Health Care In Kuching

Vision: Advocate, Innovate, Collaborate

Mental health is a vital aspect of overall well-
being, yet in many parts of the world, including
Malaysia, it remains a topic overshadowed by
stigma and misunderstanding.

The Mentari initiative, by the Malaysian Ministry of Health, is
transforming the mental health care landscape by offering
more accessible services, educational programmes, and
fostering community support.

Mentari Sentosa, the fifth centre in Sarawak, launched in May
2023, plays a crucial role in making mental health care more
accessible to the people of Kuching.

The Mentari initiative operates with a core vision to “Advocate,
Innovate, and Collaborate”. It aims to promote mental

health advocacy, raise awareness, and reduce the stigma
surrounding mental health issues.

By innovating service delivery methods and collaborating
with local communities, organisations, and healthcare
professionals, Mentari is changing the narrative around
mental health in Malaysia.

This modern and accessible location in a bustling community
hub makes it easier for individuals to seek support without
feeling overwhelmed by the social stigma often associated
with mental health services.

Mentari Sentosa provides comprehensive services to support
mental health and enhance well-being. These include

16 LIVING MOMENTS
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SUPPORTIVE : Mentari Sentosa Team under the expert
supervision of Dr Syarifah Hafizah Wan Kassim (second
right), psychiatrist from Hospital Sentosa, ensuring
compassionate care for the community.

counselling and therapy, where individuals and groups receive
emotional support, learn coping strategies, and acquire tools
for personal development.

“We are committed to provide therapeutic support through
counselling and conversation, focusing on the mental and
emotional well-being of our patients,” Medical Officer Dr Siti
Zarina said.

The centre also offers mental health screening and
assessments, enabling early detection and timely intervention
for potential issues. Rehabilitation programmes focus on
helping individuals regain independence, build life skills, and
reintegrate into society with resilience and confidence.

Through community outreach and education, Mentari actively
raises awareness and reduces stigma surrounding mental
health. Additionally, the centre supports families and carers
by providing education and resources to help them better
understand and assist their loved ones.

Since its launch, Mentari Sentosa has made significant strides
in enhancing the community’s understanding of mental health.

One of the centre’s landmark programmes is the Circle of Hope
for Carers Education programme, which provides carers with
the necessary tools and emotional support for their journey.

The Job Talk for potential employers was another important
initiative, aimed at breaking down barriers to employment for
individuals with lived experience of mental health issues.

EMPATHETIC : Consultation, counselling, and therapy
sessions offering vital emotional support and coping
strategies to those in need.

o ’ TS I i
INSPIRATIONAL : Mental Health Promotion and Awareness

during World Mental Health Day 2024, inspiring positive
change and greater community involvement.

g RS e

EMPOWERING : Job Talk with potential employers, helping
bridge employment opportunities for those facing mental
health challenges.

SOCIETY

Mentari Sentosa has also conducted several Mental
Health Awareness programmes for university students
and employees, raising awareness and encouraging open
discussions about mental health.

The centre collaborated with HRD Corp Sarawak to run a
Coping Skills Training programme, helping individuals manage
stress, anxiety, and other mental health challenges more
effectively.

In addition, Mentari Sentosa hosted a Mental Health in the
Workplace Talk in collaboration with Pemangkin, educating
businesses and organisations on how to better support
employee mental well-being.

To further promote mental health awareness, Mentari
Sentosa also hosted an Employee Mental Health Seminar
and Workshop, equipping employees with practical skills and
resources to manage their mental health at work.

Mentari Sentosa is actively seeking partnerships with agencies,
NGOs, and businesses that share the vision of improving
mental health care in Malaysia.

“By working together, we can create a healthier, more
supportive community where mental health is prioritised, and
everyone has access to the care they need,” Dr Siti said.

For those seeking assistance or more information, Mentari
Sentosa can be found at Level 4, Learning Hub by Hope Place,
La Promenade Mall, or you can get in touch via Facebook or by
contacting 019 829 4002.

APR - JUNE 2025
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leaning high-rise buildings is

not an ordinary job. It takes
physical strength, mental focus,
teamwork, and adherance to
strict safety rules.

ling -
elghts:
The Life Of A High-Rise

Building Cleaner I

Insights Into Challenges, Safety
Measures, And Passion Behind The Job

In this article, we explore the experiences
of Fredik Neno and his colleagues, Peter
Saka and Andy Barnabas, who have spent
years cleaning some of the tallest buildings in
Kuching.

Fredik has been doing this work for over six years.
During this time, he has gained a lot of experience
in handling difficult tasks, such as cleaning
windows while hanging from ropes or to reach
great heights.

“Every day brings new challenges,” Fredik said. “But it
is also a chance to learn and improve. That is what | ESSENTIAL: One of the strongest tools they use

enjoy the most about this job.” is a steel safety wire, which is 18 mm thick and
can hold up to 25,000 kgs.

_
Working at such heights is not easy. It requires not only m’m I ‘/ - 'Hr:; o
1 * | - - g

physical effort but also a strong mind. Fredik explains how
he and his team stay attentive and positive while working.

| Talking to teammates during breaks helps lift their spirits For these jobs, they often use ropes and safety equipment.
and avoid boredom. They also follow a strict schedule, taking One of their most recent tasks was cleaning the Hock Seng
turns to work no more than two or three hours at a time. Lee Tower at Jalan Expressway Kuching-Samarahan.
) This ensures they stay mentally fresh and focused. In smaller Safety is the top priority for high-rise cleaners. Before
PREPARED : Fredik Neno (left) and Andy . . . .
Barnabas (right) are fully equipped and teams, where fewer people are available, teamwork becomes starting any job, the team checks all their safety
ready for the job ahead. even more important to get the job done safely and efficiently. equipment to make sure everything is in good condition.
Bad weather and a small team will make the work harder, but This includes harnesses, self-braking belay, lanyards, and
they still must give their best effort to finish the job well. safety locks. One of the strongest tools they use is a steel
safety wire, which is 18 mm thick and can hold up to 25,000
“When we're short-staffed, it can be tough,” he added. “But we stick kilograms. This keeps them safe even in the toughest
together and make sure we're looking out for each other. Safety and conditions.
teamwork come first.”
g Fredik has learned many lessons from his six years of work.
il Fredik and his team have cleaned cleaned several tall buildings in The most important lesson is about safety. He and his
Kuching, such as the Imperial Hotel, Sarawak Energy Berhad HQ, and team attend training courses, such as “Working at Height,”
Wisma Sarawak Timber Association. to learn how to protect themselves and others.
hy He has also learned to adapt to challenges, like sudden
\ weather changes or limited equipment, by staying calm
and finding solutions.
For Fredik, high-rise cleaning is more than just a job. It is
something he enjoys and feels proud of.

Despite the hard work and risks, he finds it deeply
rewarding to keep buildings clean and beautiful. With
teamwork, dedication, and a constant focus on safety,
workers like Fredik show what determination can achieve.

Looking back, he still can’t believe this is the path his life
has taken — suspended high above the ground, doing a
job he never imagined for himself. Yet here he is, proving
that sometimes the most unexpected journeys lead to the
most fulfilling destinations. @

PROFESSIONAL: Brave and skilled, these
workers tackling high-alititude tasks with
confidence and trust in their safety gear.

LIVING MOMEMTiS . 4 - O
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Building Spaces, Shaping Lives:

An Inside Look At Modern Architecture

Konzepte Asia’s Nicholas Ling And IDC Architect’s Tina Lau Speak
About Their Collaborations On Jigsaw Condos, And Their Younger

Days In Melbourne

Question: Please introduce yourself to our readers.
Answer: I'm Nick Ling, I'm from Kuching, and | run an
architecture studio in KL. So Jigsaw is special for me. It's my first
work to be built in my home town. Very special.

What do you think are the most important elements

in architecture?

We try not to think like architects but as people living in those
spaces—ourselves, our families. We focus on practicality and

experience: how we'd use the space and what matters most—
materials, light quality, and natural ventilation.

Is there a difference between landed housing

and apartments?

We don’t see them as entirely separate. Instead, we focus

on the home as a collection of spaces that support different
aspects of living — spaces for eating, relaxing, and spending
time together. Whether it's an apartment or
landed housing, the goal is to create
spaces that enhance daily life.

In Kuala Lumpur

NICHOLAS LING

Sarawakian Architect Based

Housing needs a lot of common areas to create a sense
of community, but you also need privacy. How do you
balance the two?

We don't want it to feel forced. The boundaries between
private and communal areas shouldn't be rigid. Open spaces
need flexibility because different users—like kids playing

and parents working—have different needs. We design
adaptable spaces that give residents control, allowing them
to customise through furniture or structural changes. As
architects, we provide the base, but residents shape it as their
needs evolve.

Very cool. Can you give an example?

In some apartments we design, we make certain walls non-
structural and let buyers know they can remove them if they
wish. This gives them flexibility—like turning an extra room into
part of the master bedroom or a larger living room. A young
family might need that third bedroom, but when the kids
leave for university, they can repurpose the space efficiently.

_— e o N

COMMON AREA* Jigsaw’s ground floor consist
waiting areas, lift lobbies.and Ey_charging;sﬁrd}'i
ventilated, the space is designed like a resort.

A room might be necessary at the beginning, but later it
can become a home office.

Correct. Buying a house feels like a fixed, long-term decision,
which can feel overwhelming. You have to consider different
life stages — being single, getting married, having children —
and it's hard to predict everything. That's why we aim to design
as much flexibility into housing as possible.

Was your childhood home landed housing?

Yes, it was a two-storey terrace house. We first lived at Tabuan
Jaya'’s Lorong Four, then moved to Lorong 16 in the same
neighborhood. Both had a similar, simple layout—living room
facing the front porch, dining and kitchen at the back, and a
small third bedroom. Upstairs, there were three bedrooms. It
was compact but practical, perfect for our family of four.

When you moved to Australia for university, did you
live in an apartment?

I did — basically in a shoebox! It felt like someone’s storeroom,
but it taught me that small living spaces work if balanced by
shared areas like gardens. Australians do this well with parks
and green spaces. At university, home was just for sleeping
and basic cooking, so it didn't need to be a full-fledged home.

That experience taught you something?
Yes, | realised compact living works with well-designed
shared spaces.

That idea’s been around for ages, hasn’t it? In our
kampung, people shared generators, town halls, and
libraries.

Exactly! Then we moved toward everyone having their own car
porch and backyard. But apartments bring back communal
living—sharing a pool, hall, or kitchen encourages interaction
and reminds us how important community is.

In Australia, after uni, you worked with Tina Lau right?
Can you tell us about that?

Yeah, we worked together at Lyons. It was a great experience.
| especially remember playing football—she was feisty on the
pitch! The design studio was fantastic; it taught us to focus on
how spaces shape behaviour and feelings, not just aesthetics.
Good times.

PROPERTY

Is this the first time you and Tina are working on
the same project together?

Yes, it's come full circle, and it's really nice to
collaborate again.

Tell us about your other projects in Malaysia and
Southeast Asia.

We work on housing, workplaces, offices, retail, and hospitality.
Designing across sectors lets us transfer knowledge—like how
hotels and parks can inspire housing design. Ultimately, we
design for people, stay thoughtful and flexible as architects,
with a strong focus on research and testing.

How long have you been working?
Almost nine years now.

How many projects in Malaysia?
Off the top of my head, we’'ve completed about seven or eight,
and we're currently working on around 15.

Is this your first project in Kuching?
Yes, this is the first one being built here.

Do you remember when we first discussed this project?
Yes! | remember exploring various options in close
collaboration with the client, working around height limits
and location constraints. The concept was inspired by water
houses, giving each home its own identity, stacked up rather
than merging into a single block. We wanted residents to feel
a sense of ownership and individuality.

The concept is very strong. But making something
simple requires a lot of thought right?

Yes, and it's actually quite simple—staying true to fundamental
ideas rather than overcomplicating things. It's easy to throw
out ideas, but distilling them to their essence and executing
them well is challenging.

Continues on Pg.25
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GARDEN: Wherever possible; the architects have
added pocket greens to Jigsaw’s compound.
Landscaping adds tremendous value.

REGISTER

CO-ORGANISER SUPPORTED BY HOTELS VENUE

. ]{ [_I I\IE citadines Dmrnenadﬁ

&

City Joggers Club

%

T




POOL: One of the best things about con:
living is always the swimming pools.

idos, the corridors
e lightland djry.
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From Pg.21

Answer: I'm Tina Lau from IDC Architects, an architectural
and interior design practice based in Kuching, Sarawak.

Yes, we have collaborated with HSL on quite a number of
projects, actually. The most memorable one being the
Convertible House, which was in Precinct Luxe, in 2020. That
was one of IDC’s most major jobs during MCO.

Yes! That... it still feels like yesterday. What interesting times. In
between that and Jigsaw now, we also worked on two other
residential projects with HSL and its directors. Working with HSL
is fun and exciting for us, with quick turnarounds.

Over the past 10 years, our approach has evolved. But our focus
remains: we focus on creating the best designs by staying true
to our clients’ needs and the site’s context. We always aim to
bring a story to each design.

Every project is unique. By getting to know our clients well,
we draw inspiration from the little things they share. Our
approach varies between residential, workplace, and urban
design. Residential projects, especially private homes, are
very personal.

As land prices rose and Kuching expanded, perceptions
shifted. Areas once seen as distant, like Jalan Song and
Samarahan, are no longer considered far. With the
upcoming public transport system, the city’s outward
growth will continue.

People have gone from always wanting large houses to
living more efficiently; making much better use of space. For
instance, going from landed housing to high-rise living. The
clients’ needs and expectations have changed as well.

Natural ventilation and daylight are vital for homes. During
Covid, when we spent so much time indoors, everyone
became more aware of our surroundings and how to connect
interior spaces with the outdoors.

With the Convertible House, we aimed for flexible design,
focusing not just on aesthetics but on adaptable spaces.
Instead of rigid layouts with multiple kitchens and bathrooms,
we prioritised essentials like fresh air and cross-ventilation.
HSL's blend of landscape and residential projects reflects this
approach well.

The flexible design meant the house could evolve better for the
houseowner as time passes and usage changes.
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DESIGNER: Jigsaw condo.
per sq ft. A show unit is ava

How important is layout in design?

Layout is vital, especially in multi-level homes. Flexibility and
adaptability matter most. In a 1,000ft? space, open, multi-use
areas offer better value—like a dining room that doubles as a
living room and large balconies that expand living space while
providing shade and ventilation.

Let’s turn to Jigsaw Condo. When you saw Nicholas’s
design, what did you think?

He's given residents a lot of space, within the condos and also
in common areas. | also think he really understands the target
market. He's made it possible for condos dweller to rest and
relax, and to also work from anywhere.

There’s a lot of flexibility in his design. He's incorporated
landscaping very well into the building.

About 60% of units at Jigsaw are 1,000sqft, featuring
three bedrooms. For the showroom, that is the unit you
worked off. Tell us more.

It's compact and well-designed. Despite fitting in three
bedrooms, two bathrooms, and two kitchens, the layout

26 LIVING MOMENTS

remains flexible. It gives homeowners room to imagine and
personalise their space.

How did you choose the colour scheme and furnishings
for the show unit?

We aimed for a natural, calming aesthetic with neutral tones
inspired by pebbles and light wood, soft grey-tinged walls, and
white ceilings for an airy feel. Natural materials and stones
enhance the soothing atmosphere, making the show unit a
serene, welcoming home.

What’s the main benefit of living in a condo?

Having a lot of facilities. Things like a swimming pool, a gym,
communal gardens and more. Condos have great security
too. These are all things that, if you lived in a landed property,
you have to spend millions and millions to enjoy.

That’s really true. People who live in high-rises get a lot
of premium perks.

Absolutely. Early on, people questioned the cost for something
they might not use often. But with developments like Jigsaw
offering well-designed shared spaces and tight security,

perceptions are changing. | actually do think more young
people now aspire for condos over landed housing.

Finally, most condos are better located closer to or within the
city centre. You save a lot of petrol and communiting time.

That’s a huge advantage, considering traffic congestion
is becoming quite bad nowadays.

Absolutely. Jigsaw's location is great. It's such a luxury to live
near to everything. You need the right team, and the right
fundamentals for a great project.

Let’s turn to the interiors you worked on. What are
some highlights?

Absolutely. The interiors of the units are bright. There’s natural
lighting whenever possible. For instance, separating the wet
and dry kitchen, we using sliding glass doors.

We worked closely with HSL to find the best and smoothest
sliding mechanism. HSL went all the way to China to find
specialists. These kinds of details matter a lot.

eoking, a full height glass
rest of unit.

The project team also stressed the master rooms must be big
enough for king sized beds, and we made suggestions to make
wardrobe spaces larger too.

How do you maximise space from a designer’s
perspective?

It's about making the most of the footprint. Even small tweaks
— like adding 10cm — make a big difference. Widening the wet
kitchen created a more spacious feel, and we kept entryways
at least 1.2m wide to avoid a cramped look.

We told Nicholas that private spaces are very important
to HSL buyers.

Absolutely. The layout reflects that — you either enter the
living area or go directly to private spaces like bedrooms and
bathrooms. Timber-look flooring adds warmth, and full-height
windows minimise noise and offer great views.

A flexible space, initially a study, can be used as a lounge,
wardrobe, or extra storage. The master bedroom fits a king-
size bed with space on both sides. High ceilings and floor-to-
ceiling windows create an airy feel. The walk-in closet is open
but can be enclosed.
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The en suite bathroom has quality fittings, a mirrored : v; I L I

cabinet, and a sleek grey, concrete-effect finish. VISTA INDUSTRIAL PARK

/ I think residents will be amazed by how much quieter RE NT F | R S T
/ their condos are with the premium glass. It's actual /
N\ peace of mind. Of course, double-glazing has plenty of OWN L AT E R
M, other benefits like heat reduction.

Unlike many developments where balconies feel like
an afterthought, Jigsaw's are up to two metres deep,
offering space for a sky garden or outdoor lounge with
panoramic views.

013836 5566

& hsl.com.my @O @hslcn

We made sure the entire sales gallery was as bright and
airy as the condo would be. We managed to fit a 100%
true-to-size unit into the sales gallery.

Even the ceiling height, 2.8m, is accurate.

Also, we put in a lot of greenery into the gallery, which is
reflective of the condo. @

tomised to suit needs. In the show unit,
e opted for a reading and play area.

FIT FOR A KING: King size beds
can fit into bedrooms at Jigsaw,
and with ample space left.

RENT

TO SME Friendly LOCK IN NO UPFRONT

Buying Price Down Payment
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Hock Seng Leer*
Insights From €veryone

A Q&A With Key Part|C|pants on qunnlng, Coordlnqtlon
And Execution Of The Event

he Hock Seng Lee
(HSL) Annual
Dinner is an.” »
eagerly anticipaled
event that brings together
employees from various
departments for a night of
celebration, recognition,
and fun.

This year, the event was a resounding
success, thanks to the teamwork, |
creativity, and dedication of the staff

across all departments. ‘F :

From management to decoration,
graphic design to IT, and even the
emcees, each department played

a crucial role in making the event
memorable.

Here's a breakdown of how each

department contributed to the annual
dinner, as shared by the key team
members.

N

IMPRESSIVE : A montage video showcasing
HSL’s projects during the annual dinner.
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ENTERTAINING : HSL staff taking the stage
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CHARLESS LEE

MANAGEMENT

32
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Question: What was the overall vision you wanted
to deliver to your colleagues through the annual
dinner?

Answer: The vision was to create both a fun and
meaningful night. With such a diverse workforce, it's
important to bridge the generation gap. This event

was about coming together as one, appreciating
everyone'’s efforts, and creating an environment where all
employees, regardless of age or position, could celebrate
together.

What were the most challenging parts of planning
and coordinating the event from a management
perspective?

The challenge was managing a team with such a wide
range of ages and perspectives. Younger staff members
bring dynamic, fresh ideas, while senior staff offer
valuable experience. Striking a balance and ensuring
everyone was on the same page was key.

What do you think went well, and what areas do
you feel could be improved?

Overall, | would say the event was a success. One area
for improvement could be budgeting. A slightly larger

budget could allow for a bigger celebration and more
opportunities to recognise outstanding employees

in addition to those with long service.

MULTI-TALENTED : Charles Lee Wee Teck, a true man
of many talents, effortlessly juggling management
and performance roles, proving he’s one in a million.

If you were the organiser for next year’s annual
dinner, what changes or improvements would you
implement?

If I were to organise next year's event, | would look to
bring in more performances and maybe a talent show,
highlighting the diverse talents within the company. |
also hope to incorporate more employee engagement,
particularly from younger staff.

How well do you think the event reflected the
company’s culture and values?

The event reflected our company culture perfectly. It was
a celebration of teamwork and unity, emphasising that
we work together as one collective unit.

How did you manage communication and
collaboration between departments?
Communication was smooth, thanks to open
collaboration. The managers and teams were
professional, and we rotated tasks across departments
to ensure everyone was involved. Everyone did their part,
and the event was a collective effort.

What budget challenges d‘d you face, and how were
they resolved?
There weren't major challenges with the budget as
it was realistic, but | feel that a higher budget could
have allowed for more options and a larger-scale
celebration.

How did you nésure the success of the event
from a management point of view?

The success was measured through the
feedback andireactions from attendees. The
energy and iAvolvement of the audience were
strong indicators of success.

WHhat feedback have you received from
atl;éndees, and how will it influence future
evghts?
The feedback has been incredibly positive. We
received suggestions through a Google Form that
we plan to use for next year’s event. We will carefully
evaluate the feedback and implement feasible
ideas to make next year even better.

KATHERINE SONG

GRAPHIC DESIGN

oment of joy after
—from setup to execution.

Question: What was the creative vision behind
the design elements for the annual dinner?
Answer: The design process began with brainstorming
themes. The chosen theme was then used as the
foundation for creating visual materials such as
invitations and backdrops, ensuring that everything
was cohesive and aligned with the event’s mood.

How was the collaboration process with other
departments when creating visual materials?
The design team worked independently to draft initial
designs. Once we have a draft, we gathered feedback
from the committee before finalising the designs. The
IT and HR departments then took over for distribution
and implementation.

Which design pieces are you most proud of;,

and why?

There are no particular favourites, as every year brings
new challenges and opportunities. However, the overall
cohesion of the theme and design is always something
I'm proud of.

Were there any last-minute changes or challenges
in your work?

I didn't face any major last-minute changes, but | am
always prepared for them. If any arise, | collaborated
with the committee to resolve them quickly.

INEORMATION TECHNOLOGY

CR

manager, bringing life to every event with
colourful and retro-inspired designs.

GASTON QION EMMANUVEL
AND FAMELIA ROLLANIE

HSL

HI¢ inea@Png, HSL's graphic di

Question: What was your role in supporting
the technical aspects of the annual dinner?
Gaston: My role involved assigning team
members to their specific tasks, managing the
equipment, and coordinating audio and video
needs. | also managed the screen transitions
throughout the event.

Famelia: | assisted with video transitions, helped
with the staff award videos, and ensured the
smooth running of the games by managing
equipment checklists.

Were there any technical issues on the night
of the event, and how were they handled?
Gaston: There were two main issues. One

was a laptop failure, but we quickly fixed it by
unplugging the HDMI cable. The second issue
occurred during the lucky draw, where the Wheel
of Fortune did not display the spinning process. |
got distracted, but the team handled it well.

Famelia: Gaston has covered it. We both worked
together to manage the technical aspects, and
everything was quickly resolved.

How do you think the audiovisual setup
performed?

Gaston: We coordinated well with the restaurant
team for lighting and sound, and the setup
performed as expected.

Famelia: Everything went smoothly, as we had
already coordinated with the restaurant team
beforehand.
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TOGETHER AS ONE: The emcees of the
night creating a memorable experience
for everyone during the event.competition.

What feedback did you receive about the technical
support provided?

Gaston: Since we worked behind the scenes, we didn’t
receive direct feedback, but everything seemed to go
smoothly from the technical side.

Famelia: No direct feedback came our way, as our work
was primarily behind the scenes.

What improvements would you suggest for next
year’s technical preparations?

Gaston: | think we could involve staff from other
departments in the decision-making process. It would
also be great to consider more variety in the prizes for
next year.

Famelia: | would suggest scheduling a practice session

a day or two before the event to ensure everything runs ; ; QllCStiOl’l: How did you prepare for your role as an Sunny: Thanks to the IT team for keeping us on track.
Smooth|y. Additionq”y, all importqnt files should be presenting an appreciq 2T emcee for the annual dlnner? Time monqgement is CI|WOyS crucial for a smooth event.
handed over to the team handling video playback at HsL Long Service Awar a o Eunice: We prepared the script in line with the event's
least a week in advance. zo therdne, running thhrough it W't: Sunr;_y every Week'dwﬁ el What strategies did you use to create a lively and
= g made sure to rehearse together to fine-tune our delivery. positive atmosphere?
o S ) .
w w Sunny: We rehearsed regularly to get a feel for the event Eunice: | interacted with the audience and encouraged
» g and the venue. The key to being a good emcee is to come participation to keep things lively and fun.
< ion: inspirati . ) ) . . . . _
3 Que‘stlon What \jvas the th.eme and inspiration Iocql alternatives or adjust designs to work with the < prepared with a heart to serve Sunny: Just being myself and reading the crowd helped
w behind the event’s decoration? available sources. s -
. . maintain the energy throughout the night.
< Answer: The theme was inspired by nature and certain 99 . .
= ttural infl . d testi [ What was your approach to keeping the audience
< culturalinfluences. We wanted to create a festive How did you coordinate with other departments (L engaged? . .
atmosphere using textures, colours, and lighting that . How did you handle moments of silence or when
s P g / / ghting ) ? . i i ;
to match the event’s theme: @) Eunice: | greeted the audience with confidence and hinesdida 1 d>
reflected the event’s celebratory purpose. . . things didn’t go as planned:
We collaborated closely with the maintenance team, E energy to set the tone. | also made sure to keep the P . g .
] . . o . . Eunice: | stayed confident, smiled, and directly engaged
Z and general workers to ensure consistency in theme, audience engaged with lively interactions. - ] -
. . ) ) . a8 the audience to keep things flowing.
O How was the decoration planning and setup colours and overall aesthetics. Having meetings and S ; ) "
o process managed? mood boards helped align everyone. .unny. ! ocusgd ?n understan,dlng Q[ DI Sunny: Staying calm and conversing with the audience
z The setup was meticulously planned by a dedicated drllnner—cpprecmtlgg every?nehs hcr(cj;l. work—lonfj used helped me manage those quiet moments.
q q e ) ) ) that to engage and entertain the audience. It's important
z fvent team. Wet\t:v.orked togethetr vdV|th a dteI:|c1|Ied timeline What was the timeline for setting up and to be yourself
o ensure everything was executed smoothly. . . . : . . .
O ything Y dismantling the decorations? What feedback did you receive about your hosting,
U Depend on available general workers to help. did di th diff and what would you improve for future events?
R What feedback did you receive about the event’s Sometimes installation took place overnight to avoid Ao _' ORI v;?”t ; iierent teams Eunice: Our colleagues were kind enough to say
D overall look and ambiance? disrupting hall operations. ('71(1'“1£}(1”7“”’ p(f;ﬁ)n;z(rﬁ, technical, etc.) to ensure we did well, though I need to improve my tone for
The feedback was extremely positive. Attendees loved ;m()f)t Vevventtt (;Wd " v N different situations and work on my posture during
- q S unice: We attended committee meetings to align
the decoration, especially the lighting, arrangements, . .1: announcements.
and themed installations gnting ° How did YL GIRUIE the safety and durability of ourselves with the other teams and understood
the decorative elements? everyone's roles to facilitate smooth coordination. Sunny: The feedback was positive overall. | think crowd
) ) We ensured all materials were fire-resistant and . i control and more interaction with the audience could
Were there any sourcing challenges for decorative structurally secure. Heavy decoration was properly Sunny: Cc.>mmumcct|on was key. We did a full run- improve next time.
items? installed to prevent accidents, and weather-resistant through with all the teams to ensure that everyone knew
Some materials were difficult to source due to available materials were used for outdoor elements. what to expect, which helped everything flow better on . . . .
stocks, delays or seasonal availability. We had to find the day. How did you balance professionalism with humor

and entertainment in your delivery?
Eunice: We made sure to keep the humor light-hearted

Were there any unexpected situations or last- ) . . )
and self-deprecating, avoiding any sensitive topics.

minute changes, and how did you handle them

on stage? Sunny: There’s always a fine line, but we focused on
RETRO: Participants showcasing Eunice: Yes, we had to change the script on the spot keeping the humor appropriate and engaging without
their “Retro” themed outfits for ’ - , 9 . P . P P . 9 R pprop 9aging
the “Best Dress” competition. when our chairman couldn't make it. | also mixed up the crossing boundaries.

program flow, but Sunny quickly covered it with a joke

and helped guide me back on track. What advice would you give future emcees for

Sunny: The most chaotic moment was during game time making the event even more memorable?
when everyone rushed to the stage. It was unexpected Eunice: Be confident, stay flexible, and remember to
but added to the fun atmosphere. have fun. Things may not always go as planned, but

staying calm and adapting is key.

How did you manage time and keep the event Sunny: Just be yourself, prepare well, and remember
on schedule? that the key is to serve and keep the crowd entertained.
Eunice: We had a detailed rundown, and the IT team Always be ready for anything!

kept track of time to help us stay on schedule.
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ABRAHAM TIONG, CHARLES LEE
AND ANDRESS LANTUK MAJING

PERFORMANCE

Question: How was<the process of selecting and
preparing performances for the annual dinner?
Abraham: The process was pretty smooth. We had some
initial meetings to brainstorm and plan everything out.
Once we had an idea of what we wanted to do, we all got
to work on our individual roles—whether it was practicing
vocals or preparing the skit.

Andress: Yeah, and once we figured out the key
performances, it was really just about putting the work in
during rehearsals. Each of us brought something different
to the table, so it was about finding the right balance.

Charles: Absolutely, it was a collaborative effort. | worked
closely with Abraham and Andress to make sure the
performances were well-rounded, and the rehearsals
really helped bring everything together.

What were some of the biggest challenges the
performance team faced?

Abraham: One of the main challenges was figuring out
how to match our vocal ranges. We all have different
strengths, so ensuring the songs fit everyone’s voice was
tricky. Another issue was fitting everything into the time
limits we had for each performance.

Andress: Right, and finding time to rehearse was tough
too. We were all so busy with work, especially with
deadlines approaching before the CNY holiday. It was
hard to align everyone’s schedules.

Charles: For me, the biggest challenge was finding the
right singers. I've known Andress for a while, and | knew
her vocal skills were strong, but Abraham was new to the
team. | had confidence he could deliver because of his
experience with singing in church, and it really paid off.

Which performances do you think stood out the
most, and why?

Abraham: The skit definitely stood out, along with our
singing performances. The energy was fantastic, and

we could really feel the audience responding to the
humour and the vocal parts. | think the blend of those two
elements made it special.

‘Andress: Yeah, | think every performance had its
own charm. Whether it was the skit or the musical

“numbers, everyone put their heart into it, which made it

memorable.

Charles: | agree with both of you. Each performance
had its own moment, but overall, the combination of the
skit and the singing created a dynamic atmosphere that
the audience really enjoyed.

How did you manage rehearsals and ensure
everyone was prepared?
Abraham: We had to stay disciplined with our rehearsal

schedule. We rehearsed twice a week for about a month.

The goal was to make sure everyone was comfortable
and had enough time to practice their parts. If someone
had difficulty, we worked through it together.

Andress: : It was all about planning ahead. We
scheduled our rehearsals in advance so everyone knew
when and where to be. We made sure to give 100% effort
every time, even if it was just once a week.

Charles: It was a bit of a juggling act, but | made sure to
fitin the rehearsals whenever | had free time. There were
no excuses. Everyone needed to be fully prepared, so |
was committed to making that happen.

What suggestions do you have for improving
future performances?

Abraham: Overall, | think the performances were
fantastic, but | believe having a longer period of
preparation would definitely help. More time would allow
us to fine-tune things and perhaps add a little more
creativity to the performances.

Andress: | agree.
Having more frequent
rehearsals would make
a huge difference.
More practice could
help with those small
details that really

take a performance
from good to great. ¥

HSL

Charles: We're not professional singers, but | think the fact ™ *-
that we enjoyed the performances so much helped us

control our nerves. When you're having fun on stage, the

nerves tend to fo%hway. And when we got the standing

ovation, it felt amazing!

Charles: Definitely more refearsals, but also getting
the whole team involved more. I'd love to see more
people from different departments contributing to the
performances next time. There’s so much talent in the
company that could bring something fresh to the stage.

How did you select the right mix of performances
for the audience?

Abraham: We wanted to make sure the songs appealed
to all generations. The theme was “Retro,” so we chose

a mix of older and newer songs, ensuring that everyone
could relate to at least one part of the performance. We
also included different languages to cater to the diverse
audience.

What kind of support did you need from other
departments?

Abraham: The biggest support we received came from
IT, particularly with the lighting and sound coordination.
Stephen Sunny, the emcee, also played a huge role in
ensuring the technical side of our performance went
smoothly. Angeline Ong helped us with the slides for the
staff awards, which was invaluable.

Andress: More talent from other departments would be
great next year. We're always looking for new voices and
performers to make the event even more exciting.

Andress: Charles and Abraham really did a great job of
curating the right mix of songs. We made sure to keep
the flow of the performance dynamic and interesting,

and the choices really resonated with the audience. . .
Charles: | agree with Andress. Involving more people from

different levels and departments would bring new ideas to
the table and make the performances even more dynamic.

Charles: It was all about mixing and matching to
reflect the different generations. We didn’t want the
performance to drag, so we kept it just the right length—
long enough to make an impact, but short enough to

i A How was the feedback on the performances, and how
keep the audience’s attention.

would you improve next year?

Abraham: The feedback was really positive. People
seemed to enjoy both the skits and the musical
performances. Moving forward, | think we should focus

on ensuring a balance between creativity and audience
engagement. The performances should be tailored to the
theme but also designed to keep everyone engaged, no
matter their age or background.

Were there any last-minute changes or
cancellations, and how did you manage them?
Abraham: There weren’t any major cancellations, but
we did make some last-minute adjustments to our song
choices. We shortened some parts of the performance to
keep it tight and ensure we stayed within the time limit.

Andress: | felt the same. Everyone loved the performances,
and the energy was great. If we continue to focus on
involving more talent and rehearsing more frequently, I'm
sure we can make next year's performances even better.

Andress: Yeah, we had to make a few tweaks here and
there, like cutting parts of songs that were running too
long. But it wasn't a big issue. We all worked together
and adapted quickly.

Charles: The feedback we received was overwhelmingly
positive. I'm proud of what we accomplished. But, as with
anything, there’s always room to grow. We'll keep striving to
make the performances bigger and better each year. @

Charles: That's true. The last-minute adjustments went
smoothly because we had rehearsed so much and were
comfortable with the flow. It's always about being flexible
when things don’t go as planned.

How did you handle stage fright or performance
anxiety among participants?

Abraham: For me, regular practice helped ease the
nerves. Knowing that we had put in the work made it
easier to relax and focus on the performance.

Andress: It also helped having a supportive team. We
all encouraged each other, and | felt really confident
knowing that we had each other’s backs.
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OUTSTANDING :A captivating performance
of the night by three HSL hidden gems,
delivering an outstanding show.

Il
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[ A SHORT COURSE IN HUMAN RELATIONS
-

a caring corporate citizen.

LIVING MOMENTS

Support for local charities

In spite of the economic down turn, HSL » o
remains committed to altruism and to its role as

On Thursday 2 April 1998, The Sarawak Cheshire

Home, which has the motto "For the relief of
ing", received a generous donation of a

special hospital bed and accessories from HSL.

The presentation was made to Sister Therese,
the Home's hard working Matron by HSL's
Admin Officer Tay Chiok Kee. Admin staff
Albinus and Lu Kah Nang were also on hand to
witness the handover and help carry the load.

Valued at around RM1,300, the donation will
| enswe greater comfort for either ill or invakid
residents of the Cheshire Home.
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3 s midnight. A clock shewing e comect

afigrncon the clock stopped al the fime
shown in the picture, If an hour has passed
since the clock stopped what i ihe comect

time
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ANSWERS: Come on, work  out first! Check page 4.
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(.‘om_lute- programmers and software manufacturers are now
striving to ensure their programemes will stil function property when
1959 becomes 2000,

The Year 2000 (Y2K) problem has arisen from the use of two-digit
year fields instead of four digit year fields in software, hardware, and
firmware, inchuding embedded chips. This will cause many computer
programs and devices to fal as they attempt to cakoulate against the
year "00" not recognising that the year is actually 2000, The resulting
inaccuracies in date-refated caloulations will generate corrupt data
Tesults and may cause some systems to fal entinely.

If incomect information unrccognised, the problem i

petuated through interfaces with other systems. While this is the
wasis of the problem, it is actually more complex. Many systems and
devices with embedded information technology (IT) have fauty date
logc that docs not recognise that the Y2K is a leap year, Some
systems use the code "00 or 39" a5 a trigger to execute an action,
while: others, such as the Global Positioning System (GPS), may have
overflow or rollover problems.

In the last three decades, many systems were designed to minimise
memary requirements due to expense or lack of system memory
capacity. Processor speeds were slow and system e expectancy
was short. Thus, the date standard, which developed used only two
digits to represent the year ie., 96 instead of 1996, This is the oux
of the Y2K problem. Cross century date cakulations, comparisons,
ond sequencing ur sorting wil falk 00 - 60 = -B2 but 2000 - 1960 =
40! The year 1999 creates an additional probiém for systéms using
the digits *99" or “00" to indicate end-of-file, no expiration, or 3
trigger for some other action. Finally, many hardware and operating
sysiems do not roll over correctly from 1999 to 2000,

Ponvmms Tadhical wmm
Dusan Sibik and his wife

naw. baby gir, i

Do N 5
A Usecond.iHa Ym\‘l bom ‘27 March,
waighad 2.95kg al birth. And lastly, Mmmlhwhymﬂlebluds

@ baby -

Our congratulations to all familles on thelr new arrival
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Before Living Moments

Throwback To HSL's Original Newslette

s JSLULERALD

. March/ April 1998

HSLB's new ch
; Hock seng Lee Berbod &

Ariffin. Datuk Taha held

imolved in a myriad
community positions.

Known for his pleasant

attended the Pre

and populsr face grace our Board of Directors. Owr new
Chairman is the distinguished former Sarawsk Deputy State
Seoretary (1992-1997), ¥ Bhg Datuk Haj Mohd. Taha

years before his premature retirement last year and is now

erudite man hails from the legal
Bachelor of Laws [LLB) from Leeds University, UK and was
called to the Bar (lnner Temple, London) in 1973, He has

crdida

Time flics and 1998 is
afready well anderway.
Comparites with
31 Deecember fhnanchal year
ends have entered thelr
accoumnts inte history and
sraif are serriing into the
rowting of another year.

fOnly . "Is

Berhad" ts stil our there

m strlping for more prafects

a I r a n and MD Paul Vi says he

contident of some sizeable

honoured to have a well-known e comfracts coming our
Y very $001.

While rhe site statft may be
complaining about the rair
we've had off and on. spare
a thoughr for those getting
such dey eondirions to the
east. Our friends In Mirl
Mw«ea{n been sulfering
dous” faze levels
lately thanks te raging
forest and peat fices. Cer's

state cvil senvice posts for 19

of prestigious corporate and

person;i!\f. ms articulate md
He

FERSONAL FACT FILE |

¥ Bhg Datuk Haji Mohd. Taha
Ariffin, LLD

By his side since the first
back in 1973 is his faithful
Born 23/07/1543

Married to Datin Hajjah

Siti Taharah Binti Haji
Husaini

"He & a very friendly

Has two children: Rafidah
who is studying in Perth,
Australia and Azlsn who is
in Form I. responsibiies  which, as
Hobbies: Interssted in sll
sports especially football;
plays golf, enjoys reading.

for hope the winds and ealn
[PMD) at the Harvard Business School, USA. Yeriug relfef soon or else get
thase masks ready.

to HH about the man she says she really enjoys working
for {and has twenty five years of loyalty to prove it).

discriminates on the basis of people’s background,” Mdm
Kueh enthuses, clearly in admiration of her long-time boss.
Mdm Kueh has to help Datuk Toha juggle his vast

include directorships of Kewangan Utama Berhad and two
companies in the timber industry -

day he entered the civil service
seeretary Mdm Kueh who spoke This tssue JOH Introduces
you fo our venerable
new chaltrman.
Daruk Taha Arifitn and
takes a fin look at the
world's most favoured

language: crazy English .

and far person who never

All your wswal columns are
also here ncluding
| Grapevine which has lats af
baby news. so happy
reading!

well as being our new Chairman,

Continued on back page |

@The ricky Eugltﬁh Languange

Engks'!mavslibcﬂtmsl widely spoken and
written language in the workd o wel as the
lenguage of international business, but let's face it,
there are some pretty strange inconsistencies..

~There is no egg in eggplant or ham in hamburger;
neither apple nor pine in pineapple...

- English muffins were not invented in England or French-fries in
France.

We take Englith for granted. But if we explore its paradoxes, we
find that quicksand can work slowly, boxing rings are square, and a
guinea pig is neither from Guinea nor is il a pig. And why is it thal
writers write, but fingers don't fing, grocers don't groce, and
hammers don't ham? If the plural of tooth i teeth, why Bn't the
plural of booth beeth? One goose, 2 geese. So, one moase, 2 meese?
One index, two indices? Is cheese the plural of choose? If teachers

Wﬂkmwmhwrmmyﬂrmﬁunm
retrenchments and pay cuts, the Management of HSL i pleased to
reiterate that it will not be implementing such harsh measures.

HH has discovered that various local consultant firms have enforced a
ten per cent pay cut on &l staff or a retraction of al allowances. Other
isted comstruction and finance companies have  commenced
retrenchment programs on a “last in, first ouf” basis. In KL, one well-
known construction group will shed some 1000 staff.

HSLis focused on inf devel projects, most
of which are going ahead. Project staff are working in top ger to
procure mors new projects and have promised HH some exciting news
soon, Neverthoess, staff must stil be attuned to- keeping down
expenses and streamlining operations. Stay sharpl

GREEN IS GOOD!

Be Greon, think Green, act Green and stay Green

Pap

baskst] Here's what you do:

P 4 lele and ptillin good
USETHE OTHER SIDE

+ i Sides ornot|
FUTITINTHE KECYCUNGEOX
Therears

arsafor

+  Fit'sconfidentiak
SHRED IT. Shredded paper will then bs used for
packing purposes.
Waste not want not.

tought, why didn't preachers praught? If a vegetarian
cats vegetables, what does a humanitarian eat?

In what langusge do people recite at 3 play, and play
at a recital? Ship by truck, and send cargo by ship?
Have noses that run and fect that smel? Park on
driveways and drive on parkways? How cen a siim

chance and a fat chance be the same, while a wise man and a wise
guy are opposites?

How can the weather be hot as bhell one day and cold as hell
another? When 2 house burns up, it bums down. You fill in 2
form Ly Tiing it out, and an alann dedk-goes off Ly going on,
‘When the stars are out, they are visible, but when the lights are
out, they are irvigble. And wiry, when | wind up my watch, | start
it, bast whien | wind up this essay, | end It?

A very busy man...
Contiaued from front page

- Taman Logging Sdn Bhd (since 1982) and Harwood Timber Sdn Bhd
fsince 1993). He i imvobved in PRESAB Sdn Bhd, a property development
company (since 1995) and i also the Seoretary General of the Regional
Ielamic D wah Councl of Southeast Asia and the Pacific (RISEAF).

Imagine how marry meetings he has to sttend and how much associated
travel he has to dol Put simply, he is 3 very busy man.

Married with two children, - a daughter at university in Australia and son
in high school - Datuk Taha is the eldest of a large family. In what spare
gets, he is well known for his support of representative spart;
, Bterary and community development wark.

He is 5 huge supporter of the Croes, Serawak’s blossoming football team.

“He ks football” says Mdm Kueh and he reads a great deal Datuk
Taha claims to have a personal Borary with a stagaering 20,000 books.

With his strong business acumen and respected standing in the
community, we look forward to Datuk Taha's long assodiation with HSL.

e newsletter is a treasure throve of
ilestones.

“Yes. there s po doubt that Engish b & tricky

wirorg way and you end up with 3 pretty
strange message of even the opposite
rearing ta what you intended.

The following are achud excerpts from
¥

Mistakes that matter

we end with a throwback to Hock

Seng Lee’s original newsletter. The
Herald began in 1996 and was for
in-house circulation.

dited by Sonja Gan, the then HSL corporate affairs director,

memories and

his edition’s #throwback is to the 11th-issue, published in
arch/April 1998. These articles bring back sweet memories.

$2.25; Children $200

= For ssle antique desk sutable for lady with
thick lege and Large drawers.

- Mow & your chance to have your ews
pieroed and get an extra pa to take home,

toa.

= We do not few your dothing with
machiery. We do it carefully by hand.

= Howe several vey od desses from

L A

&

- Witerate? Weite today for free hep.

- Auts Repair Sevice. Free pick-up and
defivery, Try us once, you'll rever go ampwhere

again,

= (ur experienced Mom will care for your
chikd, Fenced yard, meals, and smacks inchuded,
= Dog for sake: cats anything and & fond of

children.
- Man wanted to work in dynamite Factory.
Must be wiling to travel

= Semi-Arewal after-Christmas Sale.
= eyear oM teacher meeded for pre-school
Experienes prefered,

- Mixing bowl sct designed o pleise a cook
with round bottom for efficent beating.

- Dkemer Spocial-Turkey $2.35; Cricken of Bee!

- Towster: A gift that every member of the
family appreciates. Automatically burns foast
= Used Cars: Why go clszwhere 1o be cheated.
Come here Frst.

- Christmas tag sse. Handmads gifts for the
hard-1o-find

= Wamted. Man to take care of cow that dos
not smeke of drisk.

- Our bikinks are exciting. They are simply the
tops.

Wanted Widower with schoal age children
requies  person ko msme  goneral
housekeeping  dulies. Must be capable of
coniibuting to growth of famy,

= And row, the Superstore-uncqualed in sire,
uremaiched in varity, unrivaled Inconvenience.
= W will il your scwing machine and adjst
wﬁmhmm{uﬂm
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WE'RE BUILDING
YOUR FUTURE TODAY.

Sliee B oo

O, @lapromenademall Of fe @hslcn
LA PROMENADE MALL HSL HQ : HSL SALES GALLERY
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